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REVIEWS 559 

Mediation, Investigation, and Arbitration in Industrial Disputes. 
By George E. Barnett, Ph.D., and David A. McCabe, Ph.D. 
New York and London: D. Appleton & Co., 1916. Pp. viii+ 
162; Appendixes, pp. 165-208. $1.25. 

As the writers state in the Preface, " this study of Mediation, Investi- 
gation, and Arbitration is based on a report submitted in June, 1915, 
by the writers to the Commission on Industrial Relations." 

The writers have put into readable and concise form the essentials of 
the problem of settling disputes between employees and employers, 
taking up in the first part state agencies, in the second part national 
agencies, and in the third part a statement of the Newlands act, and 
extracts from the various reports of the Commission on Industrial 
Relations and the groups of commissioners. 

The chief difficulty hitherto in settling disputes in industry has been 
the lack of social machinery by which the terms on which each party to 
the strike or lockout insists could be made clear. By an intensive study 
of the laws and procedure of three state boards — New York, Ohio, and 
Massachusetts — the writers have pointed out very clearly the utility and 
limitations of legislation, and by citing cases of successful mediation 
and arbitration carried out by voluntary agents in cases of dispute they 
have laid down a good foundation for a state system of mediation, 
investigation, and arbitration. 

The same method is followed in studying national agencies for 
settling disputes that involve the general public. Facts from Great 
Britain, Canada, New Zealand, and Australia, and also from recent 
industrial history in the United States, are marshaled and analyzed 
for the purpose of giving a background of experience for a proposed 
plan of a national system of mediation, investigation, and arbitration. 

This work, while not contributing very much that is new to the dis- 
cussion of industrial peace, yet brings the whole subject within such 
compass that the student of the present industrial situation, local, state, 
or national, can get valuable help from authoritative sources. 
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